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EXPLANATORY NOTE

TruBridge, Inc. (the “Company”) filed its Annual Report on Form 10-K for the fiscal year ended December 31, 2023 (the “Form 10-K”) with the
U.S. Securities and Exchange Commission (the “SEC”) on March 15, 2024. The Company is filing this Amendment No. 1 to the Form 10-K (this “Form
10-K/A”) solely for the purpose of filing Exhibit 97, which was inadvertently omitted from the Form 10-K. Exhibit 97 is the Company’s Policy for the
Recovery of Erroneously Awarded Compensation, which was adopted by the Company’s Board of Directors on October 31, 2023 and effective as of
October 2, 2023. Accordingly, this Form 10-K/A consists solely of the cover page, this Explanatory Note, the Exhibit Index, and the exhibits filed
herewith.

Pursuant to Rule 12b-15 under the Securities Exchange Act of 1934, as amended, this Form 10-K/A also contains new certifications by the
principal executive officer and the principal financial officer as required by Section 302 of the Sarbanes-Oxley Act of 2002. Accordingly, Item 15(a)(3)
of Part IV is amended to include the currently-dated certifications as exhibits. Because this Form 10-K/A does not contain or amend any disclosure with
respect to Items 307 and 308 of Regulation S-K, paragraphs 3, 4 and 5 of the certifications have been omitted. Additionally, because this Form 10-K/A
does not include financial statements, the Company is not including certifications pursuant to Section 906 of the Sarbanes-Oxley Act of 2002.

Except as expressly noted in this Form 10-K/A, this Form 10-K/A does not reflect events occurring after the original filing of the Form 10-K or
modify or update in any way any of the other disclosures contained in the Form 10-K including, without limitation, the financial statements or other
financial information included therein. Accordingly, this Form 10-K/A should be read in conjunction with the Form 10-K and the Company’s other
filings with the SEC.

PART IV
 
ITEM 15. EXHIBITS, FINANCIAL STATEMENT SCHEDULES

(a)(1) and (2) and (c) – Financial Statements and Financial Statement Schedules.

Financial Statements: The Financial Statements and related Financial Statements Schedule of TruBridge are not included in this Form 10-K/A. See Part
II, Item 8 of the Form 10-K.

(a)(3) and (b) – Exhibits.

The exhibits listed in the Exhibit Index below are filed herewith or are incorporated herein by reference.



Exhibit Index

Effective as of March 4, 2024, we changed our name to TruBridge, Inc. By operation of law, any reference to “CPSI” in these exhibits should be
read as “TruBridge” as set forth in the Exhibit List below.
 

Exhibit
Number    Description

 2.1

  

Stock Purchase Agreement, dated March  1, 2022, by and among Computer Programs and Systems, Inc., Healthcare Resource Group, Inc.,
the Sellers named therein, and the Securityholder Representative (filed as Exhibit 2.1 to CPSI’s Current Report on Form 8-K dated March 2,
2022 and incorporated herein by reference)

 2.2

  

First Amendment to Stock Purchase Agreement, dated June  28, 2022, by and among Computer Programs and Systems, Inc., Healthcare
Resource Group, Inc., the Sellers named therein, and the Securityholder Representative (filed as Exhibit 2.4 to CPSI’s Annual Report on
Form 10-K for the period ended December 31, 2022 and incorporated herein by reference)

 2.3

  

Securities Purchase Agreement, dated as of October  16, 2023, by and among Computer Programs and Systems, Inc., Viewgol, LLC, VG
Sellers, Inc. and Travis Douglas Huffman, Kristen Closson and Harry Hopkinds (filed as Exhibit 2.1 to CPSI’s Current Report on Form 8-K
dated October 17, 2023 and incorporated herein by reference)

 2.4

  

Stock Purchase Agreement, dated as of January  16, 2024, by and among Computer Programs and Systems, Inc., PointClickCare
Technologies USA Corp., Healthland Inc., and American HealthTech, Inc. (filed as Exhibit 2.1 to CPSI’s Current Report on Form 8-K dated
January 17, 2024 and incorporated herein by reference)

 3.1
  

Certificate of Incorporation (filed as Exhibit 3.4 to CPSI’s Registration Statement on Form S-1 (Registration No. 333-84726) and
incorporated herein by reference)

 3.2
  

Certificate of Amendment to Certificate of Incorporation (filed as Exhibit 3.1 to CPSI’s Current Report on Form 8-K dated March 4, 2024
and incorporated herein by reference)

 3.3
  

Amended and Restated Bylaws dated March 4, 2024 (filed as Exhibit 3.2 to CPSI’s Current Report on Form 8-K dated March 4, 2024 and
incorporated herein by reference)

 4.1
  

Description of Securities Registered under Section  12 of the Securities Exchange Act of 1934 (filed as Exhibit 4.1 to CPSI’s Annual Report
on Form 10-K for the period ended December 31, 2019 and incorporated herein by reference)

10.1
  

Form of Indemnity Agreement entered into by CPSI and each of its non-employee directors (filed as Exhibit 10.1 to CPSI’s Quarterly
Report on Form 10-Q for the period ended September 30, 2002 and incorporated herein by reference)

10.2
  

Sublease Agreement, dated February  22, 2021, between CPSI and Red Square, LLC (filed as Exhibit 10.1 to CPSI’s Quarterly Report on
Form 10-Q for the period ended March 31, 2021 and incorporated herein by reference)

10.3
  

Commercial Lease Agreement, dated March  1, 2021, between CPSI and Central Optical, LLC (filed as Exhibit 10.2 to CPSI’s Quarterly
Report on Form 10-Q for the period ended March 31, 2021 and incorporated herein by reference)

10.4*
  

Healthland Holding Inc. (f/k/a Dairyland Healthcare Solutions Holding Corp) Stock Incentive Plan (filed as Exhibit 99.1 to CPSI’s
Registration Statement on Form S-8 (Registration No. 333-208915) and incorporated herein by reference)

10.5*
  

Computer Programs and Systems, Inc. Amended and Restated 2019 Incentive Plan (filed as Exhibit 10.5 to TruBridge’s Annual Report on
Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

10.6*
  

Form of Performance Share Award Agreement under the 2019 Incentive Plan (for grants in 2021, 2022, and 2023) (filed as Exhibit 10.6 to
TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)
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10.7*
  

Form of Performance-Based Cash Bonus Award Agreement under the 2019 Incentive Plan (for grants in 2021, 2022, and 2023) (filed as
Exhibit 10.7 to TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

10.8*
  

Form of Restricted Stock Award Agreement under the 2019 Incentive Plan (for grants in 2021, 2022, and 2023) (filed as Exhibit 10.8 to
TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

10.9*
  

Senior Vice President of Sales Compensation Plan for Dawn M. Severance (Jan. 1, 2024 – Dec. 31, 2024) (filed as Exhibit 10.9 to
TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

10.10*
  

Transition Agreement, dated May  2, 2022, by and between Computer Programs and Systems, Inc. and J. Boyd Douglas, Jr. (filed as Exhibit
10.1 to CPSI’s Current Report on Form 8-K dated May 2, 2022 and incorporated herein by reference)

10.11*
  

Employment Agreement, dated July  1, 2022, by and between the Company and Christopher L. Fowler (filed as Exhibit 10.1 to CPSI’s
Current Report on Form 8-K dated July 7, 2022 and incorporated herein by reference)

10.12*
  

Restricted Stock Award Agreement, dated July  1, 2022, by and between the Company and Christopher L. Fowler (filed as Exhibit 10.2 to
CPSI’s Current Report on Form 8-K dated July 7, 2022 and incorporated herein by reference)

10.13*

  

Confidential General Release of Claims and Separation Agreement, dated January  11, 2023, by and between Computer Programs and
Systems, Inc. and Troy D. Rosser (filed as Exhibit 10.1 to CPSI’s Current Report on Form 8-K dated January 12, 2023 and incorporated
herein by reference)

10.14*
  

Agreement, dated January  11, 2023, by and between Computer Programs and Systems, Inc. and Troy D. Rosser (filed as Exhibit 10.2 to
CPSI’s Current Report on Form 8-K dated January 12, 2023 and incorporated herein by reference)

10.15*

  

Form of Executive Severance Agreement entered into between Computer Programs and Systems, Inc. and each executive officer (other than
Christopher L. Fowler) (filed as Exhibit 10.1 to CPSI’s Current Report on Form 8-K dated June 26, 2023 and incorporated herein by
reference)

10.16*
  

Offer of Employment for Vinay Bassi, dated October 18, 2023 (filed as Exhibit 10.1 to CPSI’s Current Report on Form 8-K dated
November 7, 2023 and incorporated herein by reference)

10.17*
  

Cash Retention Agreement, dated November  1, 2023, between Computer Programs and Systems, Inc. and Vinay Bassi (filed as Exhibit 10.2
to CPSI’s Current Report on Form 8-K dated November 7, 2023 and incorporated herein by reference)

10.18*
  

General Release of Claims, dated December  31, 2023, entered into by Matthew J. Chambless (filed as Exhibit 10.1 to CPSI’s Current
Report on Form 8-K dated January 5, 2024 and incorporated herein by reference)

10.19*
  

Consulting Agreement, dated January  1, 2024, by and between Computer Programs and Systems, Inc. and Matthew J. Chambless (filed as
Exhibit 10.2 to CPSI’s Current Report on Form 8-K dated January  5, 2024 and incorporated herein by reference)

10.20

  

Amended and Restated Credit Agreement, dated as of June  16, 2020, by and among Computer Programs and Systems, Inc., certain of its
subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as administrative agent and collateral agent (filed as Exhibit
10.1 to CPSI’s Current Report on Form 8-K dated June 18, 2020 and incorporated herein by reference)

10.21

  

Amended and Restated Pledge and Security Agreement, dated as of June  16, 2020, by and among the parties identified as Obligors therein
and Regions Bank, as collateral agent (filed as Exhibit 10.2 to CPSI’s Current Report on Form 8-K dated June  18,2020 and incorporated
herein by reference)
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10.22

  

First Amendment, dated as of May 2, 2022, to the Amended and Restated Credit Agreement, dated as of June  16, 2020, by and among
Computer Programs and Systems, Inc., certain of its subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as
administrative agent and collateral agent (filed as Exhibit 10.1 to CPSI’s Current Report on 8-K dated May 3, 2022 and incorporated herein
by reference)

10.23

  

Second Amendment, dated as of March 10, 2023, to the Amended and Restated Credit Agreement, dated as of June  16, 2020, by and among
Computer Programs and Systems, Inc., certain of its subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as
administrative agent and collateral agent (filed as Exhibit 10.22 to CPSI’s Annual Report on Form 10-K for the period ended December 31,
2022 and incorporated herein by reference)

10.24

  

Waiver (of Amended and Restated Credit Agreement), dated as of November  8, 2023, by and among Computer Programs and Systems,
Inc., certain of its subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as administrative agent and collateral agent
(filed as Exhibit 10.1 to CPSI’s Quarterly Report on Form 10-Q for the period ended September 30, 2023 and incorporated herein by
reference)

10.25

  

Third Amendment, dated as of January 16, 2024, to the Amended and Restated Credit Agreement, dated as of June  16, 2020, by and among
Computer Programs and Systems, Inc., certain of its subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as
administrative agent and collateral agent (filed as Exhibit 10.1 to CPSI’s Current Report on Form 8-K dated January 17, 2024 and
incorporated herein by reference)

10.26

  

Fourth Amendment, dated as of February 29, 2024, to the Amended and Restated Credit Agreement, dated as of June  16, 2020, by and
among Computer Programs and Systems, Inc., certain of its subsidiaries, as guarantors, certain lenders named therein, and Regions Bank, as
administrative agent and collateral agent (filed as Exhibit 10.1 to CPSI’s Current Report on Form 8-K dated February 29, 2024 and
incorporated herein by reference)

21.1
  

Subsidiaries of the registrant (filed as Exhibit 21.1 to TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023
and incorporated herein by reference)

23.1
  

Consent of Grant Thornton LLP, Independent Registered Public Accounting Firm (filed as Exhibit 23.1 to TruBridge’s Annual Report on
Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

31.1
  

Certification of the Chief Executive Officer pursuant to Rule 13a-14(a)/15d-14(a), as adopted pursuant to Section  302 of the Sarbanes-
Oxley Act of 2002

31.2
  

Certification of the Chief Financial Officer pursuant to Rule 13a-14(a)/15d-14(a), as adopted pursuant to Section  302 of the Sarbanes-Oxley
Act of 2002

32.1

  

Certifications of Chief Executive Officer and Chief Financial Officer pursuant to 18 U.S.C. Section  1350, as adopted pursuant to
Section 906 of the Sarbanes-Oxley Act of 2002 (filed as Exhibit 32.1 to TruBridge’s Annual Report on Form 10-K for the period ended
December  31, 2023 and incorporated herein by reference)

97   Computer Programs and Systems, Inc. Policy for the Recovery of Erroneously Awarded Compensation

101

  

The following financial statements from the Company’s Annual Report on Form 10-K for the year ended December 31, 2023, formatted in
Inline XBRL: (i) the Consolidated Balance Sheets; (ii) the Consolidated Statements of Operations; (iii) the Consolidated Statements of
Stockholders’ Equity; (iv) the Consolidated Statements of Cash Flows; and (v) the Notes to the Consolidated Financial Statements (filed as
Exhibit 101 to TruBridge’s Annual Report on Form 10-K for the period ended December 31, 2023 and incorporated herein by reference)

104   Cover Page Interactive Data File (formatted as Inline XBRL and contained in Exhibit 101)
 
* Management compensation plan or arrangement
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SIGNATURE

Pursuant to the requirements of Section 13 or 15(d) of the Securities Exchange Act of 1934, the registrant has duly caused this report to be signed on its
behalf by the undersigned, thereunto duly authorized, on this the 3rd day of April, 2024.
 

TRUBRIDGE, INC.

By:  /s/ Christopher L. Fowler
 Christopher L. Fowler
 President and Chief Executive Officer



Exhibit 31.1

CERTIFICATION

I, Christopher L. Fowler, certify that:
 

1. I have reviewed this Annual Report on Form 10-K of TruBridge, Inc.; and
 

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this
report.

 
Date: April 3, 2024     By:   /s/ Christopher L. Fowler

      Christopher L. Fowler
      Chief Executive Officer



Exhibit 31.2

CERTIFICATION

I, Vinay Bassi, certify that:
 

1. I have reviewed this Annual Report on Form 10-K of TruBridge, Inc.; and
 

2. Based on my knowledge, this report does not contain any untrue statement of a material fact or omit to state a material fact necessary to make the
statements made, in light of the circumstances under which such statements were made, not misleading with respect to the period covered by this
report.

 
Date: April 3, 2024     By:   /s/ Vinay Bassi

      Vinay Bassi
      Chief Financial Officer



Exhibit 97

COMPUTER PROGRAMS AND SYSTEMS, INC.

POLICY FOR THE
RECOVERY OF ERRONEOUSLY AWARDED COMPENSATION

1. Purpose. The purpose of this Policy is to describe the circumstances in which Executive Officers will be required to repay, return, or forfeit
Erroneously Awarded Compensation to the Company. This Policy shall be interpreted to comply with Rule 10D-1 promulgated under the Securities
Exchange Act of 1934, as amended, and the related listing rules of the Exchange, and, to the extent this Policy is deemed inconsistent with such rules in
any manner, this Policy shall be treated as retroactively amended to be compliant with such rules. Capitalized terms shall have the meanings ascribed to
such terms in Section 3 below.

2. Administration. This Policy shall be administered by the Committee. The Committee has full and final authority to make all determinations under
this Policy, in each case to the extent permitted under the listing rules of the Exchange and in compliance with (or pursuant to an exemption from the
application of) Section 409A of the Code. Any determinations made by the Committee shall be final and binding on all affected individuals.

3. Definitions. For purposes of this Policy, the following capitalized terms shall have the meanings set forth below.

(a) “Accounting Restatement” shall mean an accounting restatement due to the material noncompliance of the Company with any financial
reporting requirement under the securities laws, including any required accounting restatement to correct an error in previously issued financial
statements that is material to the previously issued financial statements (a “Big R” restatement), or that would result in a material misstatement if the
error were corrected in the current period or left uncorrected in the current period (a “little r” restatement).

(b) “Board” shall mean the Board of Directors of the Company.

(c) “Clawback Eligible Incentive Compensation” shall mean all Incentive-based Compensation Received by an Executive Officer (i) on or after
October 2, 2023, (ii) after beginning service as an Executive Officer, (iii) who served as an Executive Officer at any time during the applicable
performance period for such Incentive-based Compensation (whether or not such Executive Officer is serving at the time the Erroneously Awarded
Compensation is required to be repaid, returned, or forfeited to the Company Group), (iv) while the Company has a class of securities listed on a
national securities exchange or a national securities association, and (v) during the applicable Clawback Period.

(d) “Clawback Period” shall mean, with respect to any Accounting Restatement, the three completed fiscal years of the Company immediately
preceding the Restatement Date, including any transition period (that results from a change in the Company’s fiscal year) of less than nine months
within or immediately following those three completed fiscal years.

(e) “Code” shall mean the U.S. Internal Revenue Code of 1986, as amended. Any reference to a section of the Code or regulation thereunder
includes such section or regulation, any valid regulation or other official guidance promulgated under such section, and any comparable provision of any
future legislation or regulation amending, supplementing, or superseding such section or regulation.

(f) “Committee” shall mean the Compensation Committee (if composed entirely of independent directors) of the Board, or, in the absence of such
a committee, a majority of the independent directors serving on the Board.

(g) “Company” shall mean Computer Programs and Systems, Inc., a Delaware corporation.

(h) “Company Group” shall mean the Company, together with each of its direct and indirect subsidiaries.



(i) “Effective Date” shall mean October 2, 2023.

(j) “Erroneously Awarded Compensation” shall mean, with respect to each Executive Officer in connection with an Accounting Restatement, the
amount of Clawback Eligible Incentive Compensation Received that exceeds the amount of Incentive-based Compensation that otherwise would have
been Received had it been determined based on the restated amounts, computed without regard to any taxes paid. For Incentive-based Compensation
based on (or derived from) stock price or total stockholder return where the amount of Erroneously Awarded Compensation is not subject to
mathematical recalculation directly from the information in the applicable Accounting Restatement, the amount shall be determined by the Committee
based on a reasonable estimate of the effect of the Accounting Restatement on the stock price or total stockholder return upon which the Incentive-based
Compensation was Received (in which case, the Company shall maintain documentation of such determination of that reasonable estimate and provide
such documentation to the Exchange). With respect to any compensation plans or programs of the Company Group that take into account Incentive-
Based Compensation, the amount of Erroneously Awarded Compensation subject to recovery (or, to the extent such amount has not yet been paid,
forfeiture) under this Policy includes, but is not limited to, the amount of Erroneously Awarded Compensation credited to any notional account and any
notional earnings attributable thereto.

(k) “Exchange” shall mean a national securities exchange or national securities association on which the Company has listed securities.

(l) “Executive Officer” shall mean each individual who is currently or was previously designated as an “officer” of the Company in accordance
with Rule 16a-1(f) of the Securities Exchange Act of 1934, as amended.

(m) “Financial Reporting Measure” shall mean a measure that is determined and presented in accordance with the accounting principles used in
preparing the Company’s financial statements, and any other measure that is derived wholly or in part from such measure. Stock price and total
stockholder return (and any measure that is derived wholly or in part from stock price or total stockholder return) shall be considered Financial
Reporting Measures for purposes of this Policy. For the avoidance of doubt, a Financial Reporting Measure need not be presented in the Company’s
financial statements or included in a filing with the SEC.

(n) “Incentive-based Compensation” shall mean any compensation that is granted, earned, or vested based wholly or in part upon the attainment
of a Financial Reporting Measure.

(o) “Policy” shall mean this Policy for the Recovery of Erroneously Awarded Compensation, as the same may be amended and/or restated from
time to time.

(p) “Received” shall, with respect to any Incentive-based Compensation, mean deemed receipt, and Incentive-based Compensation shall be
deemed received in the Company’s fiscal period during which the Financial Reporting Measure specified in the Incentive-based Compensation award is
attained, even if payment or grant of the Incentive-based Compensation occurs after the end of that period (subject to applicable law, including any
Incentive-based Compensation the payment of which has been deferred). For the avoidance of doubt, Incentive-based Compensation that is subject to
both a Financial Reporting Measure vesting condition and a service-based vesting condition shall be considered received when the relevant Financial
Reporting Measure is achieved, even if the Incentive-based Compensation continues to be subject to the service-based vesting condition.

(q) “Restatement Date” shall mean the earlier to occur of (i) the date the Board, a committee of the Board or the officers of the Company
authorized to take such action if Board action is not required, concludes, or reasonably should have concluded, that the Company is required to prepare
an Accounting Restatement, or (ii) the date a court, regulator, or other legally authorized body directs the Company to prepare an Accounting
Restatement.

(r) “SEC” shall mean the U.S. Securities and Exchange Commission.
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4. Recovery of Erroneously Awarded Compensation.

(a) In the event that the Company is required to prepare an Accounting Restatement, the Company must recover, reasonably promptly,
Erroneously Awarded Compensation Received by any Executive Officer during the applicable Clawback Period, in amounts determined by the
Committee pursuant to this Policy. The Company’s obligation to recover Erroneously Awarded Compensation is not dependent on if or when the
Company files restated financial statements. Recovery under this Policy with respect to an Executive Officer shall not require the finding of any
misconduct by such Executive Officer or such Executive Officer being found responsible for the accounting error leading to an Accounting Restatement.
In the event of an Accounting Restatement, the Committee shall determine, in its sole and absolute discretion, the timing and method for promptly
recovering Erroneously Awarded Compensation hereunder, including, without limitation, the cancellation of or offsetting against any planned future
cash or equity-based awards, to the extent permitted under the listing rules of the Exchange and in compliance with (or pursuant to an exemption from
the application of) Section 409A of the Code. The Committee has the power, in its sole discretion, to retain or obtain the advice of a compensation
consultant, legal counsel or other adviser as it deems necessary or appropriate to carry out its duties under this Policy.

(b) Notwithstanding anything herein to the contrary, the Company shall not be required to take the actions contemplated by Section 4(a) above to
the extent that one or more of the following conditions are met and the Committee determines that recovery would therefore be impracticable:

(i) The direct expense paid to a third party to assist in enforcing this Policy against an Executive Officer would exceed the amount to be
recovered, after the Company has made a reasonable attempt to recover the applicable Erroneously Awarded Compensation, documented such attempts
and provided such documentation to the Exchange; or

(ii) Recovery would likely cause an otherwise tax-qualified retirement plan, under which benefits are broadly available to employees of
any member of the Company Group, to fail to meet the requirements of Section 401(a)(13) or Section 411(a) of the Code.

5. Reporting and Disclosure. The Company shall file all disclosures with respect to this Policy in accordance with the requirements of the federal
securities laws, including the disclosures required by applicable SEC filings.

6. Indemnification Prohibition. No member of the Company Group shall be permitted to indemnify any Executive Officer against the loss of any
Erroneously Awarded Compensation that is repaid, returned, recovered, or forfeited pursuant to the terms of this Policy, including any payment or
reimbursement for the cost of third-party insurance purchased by an Executive Officer to cover such losses incurred under this Policy. Further, no
member of the Company Group shall enter into any agreement that exempts any Incentive-based Compensation from the application of this Policy or
that waives the Company Group’s right to recovery of any Erroneously Awarded Compensation, and this Policy shall supersede any such agreement
(whether entered into before, on, or after the Effective Date).

7. Interpretation. The Committee is authorized to interpret and construe this Policy and to make all determinations necessary, appropriate, or advisable
for the administration of this Policy.

8. Effective Date. This Policy shall be effective as of the Effective Date.

9. Amendment; Termination. The Board may amend this Policy from time to time in its discretion and shall amend this Policy as it deems necessary,
including as and when it determines that it is legally required by any federal securities laws, SEC rules, or the listing rules of the Exchange. The Board
may terminate this Policy at any time. Notwithstanding anything in this Section 9 to the contrary, no amendment or termination of this Policy shall be
effective if such amendment or termination would (after taking into account any actions taken by the Company contemporaneously with such
amendment or termination) cause the Company to violate any federal securities laws, SEC rules, or the listing rules of the Exchange.

10. Acknowledgment; Benefits Conditioned on Agreeing to this Policy. Each Executive Officer shall be required to sign and return to the Company,
within thirty (30) calendar days following the later of (i) the Effective Date of this Policy or (ii) the date the individual becomes an Executive Officer,
the Acknowledgment Form attached hereto as Exhibit A, pursuant to which such Executive Officer will agree to be bound by the terms of this Policy.
Any employment agreement, equity award agreement, compensatory plan or any other agreement or arrangement with an Executive Officer shall be
deemed to include, as a condition to the grant or receipt of any benefit thereunder, an agreement by the Executive Officer to abide by, and for such
Executive Officer and his/her Incentive-based Compensation to be subject to, the terms of this Policy. For the avoidance of doubt, each Executive
Officer will be fully bound by, and must comply with, this Policy, whether or not such Executive Officer has executed and returned such
Acknowledgment Form to the Company.
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11. Other Recoupment Rights; Company Claims. The Board intends that this Policy will be applied to the fullest extent of the law. This Policy should
be considered as a supplement to any other clawback policy in effect now or in the future at the Company or any other member of the Company Group,
and if such other policy provides that a greater amount of compensation shall be subject to clawback, such other policy shall apply to the amount in
excess of the amount subject to clawback under this Policy. Any right of recoupment (or right to apply a forfeiture) under this Policy is in addition to,
and not in lieu of, any other remedies or rights of recoupment (or forfeiture) that may be available to the Company Group under applicable law,
regulation, or rule or pursuant to the terms of any similar policy in any employment agreement, compensation plan or program, award agreement, or
similar document and any other legal remedies available to the Company Group, in each case to the extent permitted under the listing rules of the
Exchange and in compliance with (or pursuant to an exemption from the application of) Section 409A of the Code. Nothing contained in this Policy, and
no recoupment, recovery, or forfeiture as contemplated by this Policy, shall limit any claims, damages, or other legal remedies the Company Group may
have against an Executive Officer arising out of or resulting from any actions or omissions by the Executive Officer.

12. Successors. This Policy shall be binding and enforceable against all Executive Officers and their beneficiaries, heirs, executors, administrators or
other legal representatives.
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Exhibit A

COMPUTER PROGRAMS AND SYSTEMS, INC.
POLICY FOR THE

RECOVERY OF ERRONEOUSLY AWARDED COMPENSATION

ACKNOWLEDGMENT FORM

By signing below, the undersigned acknowledges and confirms that the undersigned has received and reviewed a copy of the Computer Programs
and Systems, Inc. Policy for the Recovery of Erroneously Awarded Compensation (the “Policy”). Capitalized terms used but not otherwise defined in
this Acknowledgment Form (this “Acknowledgment Form”) shall have the meanings ascribed to such terms in the Policy.

By signing this Acknowledgment Form, the undersigned acknowledges and agrees that the undersigned and the undersigned’s Incentive-based
Compensation are and will continue to be subject to the Policy and that the Policy will apply both during and after the undersigned’s employment with
any member of the Company Group. In the event of any inconsistency or conflict between the Policy and any prior, existing or future employment
agreement, compensation plan or program, award agreement or similar document to which the undersigned is or becomes a party or that otherwise is or
becomes applicable to the undersigned (collectively, “compensation arrangements”), the undersigned acknowledges and agrees that the Policy shall
govern such compensation arrangements, and all such compensation arrangements are hereby automatically deemed amended to the extent necessary to
give effect to the Policy. Further, by signing below, the undersigned agrees to abide by the terms of the Policy, including, without limitation, by
(i) waiving any rights to indemnification or any claim to insurance under a policy paid for by the Company, in either case in connection with the
recovery of Erroneously Awarded Compensation under the Policy, and (ii) returning any Erroneously Awarded Compensation to the extent required by
the Policy.
 

Signature:   

Print Name:   

Date:   
 

5


